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Welcome and Introduction 

I am proud and privileged to write these few 
words to welcome you to Catcote Futures, a 
Specialist Further Education College, for learners 
aged 19 years and above who have an Education, 
Health and Care plan (EHCP). 

Rated overall ‘Good’ by Ofsted and outstanding in the areas 
of ‘Behaviour and Attitudes’ and ‘Personal Development’, we 
are an exciting college with a goal of enabling every young 
person to achieve positive results. Our values, specialist 
resources, dedicated staff and unique curriculum provide 
the possibility for academic and social growth that will 
enhance the opportunities for all our young people as they 
continue to navigate the adult world. 

Whether you are a prospective parent, current parent, 
learner, community member or casual browser, we trust 
that you will enjoy reading this prospectus and be assured 
that we aim to provide the best for both our learners and the 
wider SEND community in Hartlepool.
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  G
avin Jackson, Head of Colle

ge 

“Leaders and managers have a 
clear curriculum strategy which they 
implement successfully. They provide 

personalised programmes for learners, 
in line with the learning outcomes 

identified in their education, health and 
care plan, to support them to develop 

the knowledge, skills and behaviours to 
move successfully to adulthood.” 

OFSTED

Catcote Futures – a brief history 

Catcote Futures was initially formed in 2002 to meet the needs of four 
Hartlepool learners aged nineteen to twenty-five with Severe and Profound 
& Multiple Learning Disabilities. 

Our aim was to offer learning opportunities for this group of learners within 
the town, so reducing the need for long and expensive journeys to colleges 
out of town or leaving the family for a place in a residential college. In 
2008 we extended our offer to learners over the age of twenty-five. 

In 2013, Catcote School converted to Academy status and formed 
Hartlepool Aspire Multi Academy Trust. Catcote Futures became a 
wholly owned subsidiary of the Trust and continues to operate under 
this umbrella. Catcote Futures originally operated from classrooms 
within Catcote Academy, however due to continual year on year 
growth, it was decided to move to new premises in Brierton Lane 
which supported new growth not just in numbers but also in what 
we were able to offer.

In 2017, again due to continued growth, Catcote Futures moved once 
more to our purposefully refurbished Learning and Skills Centre in 
Warren Road. This excellent provision enabled us to continue to develop 
the curriculum, offer greater access to community activities and to continue 
to meet the growing demand for places on our courses. 

In 2021, our employability pathway ‘STEP’s’ relocated to a dedicated ‘Employability 
Training Hub’ in the Middleton Grange Shopping Centre and in 2023, STEP’s was 
extended to include an Autism specific base at Throston. This has enabled us 
to develop our STEP’s work-related learning pathway, facilitating even greater 
interaction with local business and the general public.  

Catcote Futures was inspected in July 2022, and we are very proud of being 
graded as ‘Good’ overall and Outstanding in the areas of Personal Development and 
Behaviour and Attitudes.
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“Learners are highly 
motivated and want to do well 
at college. They demonstrate 

a readiness to learn and 
to improve. For example 

learners volunteer to do work 
placements on weekends and 
they offer to cover if another 

learner is absent”
OFSTED



Admissions 

Catcote Futures caters for students with learning difficulties 
and associated needs over the age of 19, at our Learning 
and Skills Centre and Employment and Training Hub sites. 
All learners have moderate, severe or profound learning 
difficulties. 

All learners who receive funding from the Department for 
Education (DfE) have an Education Health and Care Plan 
(EHCP) following a statutory assessment of their Special 
Educational Needs and Disabilities. 

Formal requests for college places will be made by the Local 
Authority SEN Team to the Head of College. All admissions to 
Catcote Futures will be considered by the Admissions Panel, 
which comprises representatives of the Trust and Local 
Authority SEND team. The panel considers if the college is 
able to meet the needs of the young person, and whether 
sufficient places are available at the time. 

Once a placement offer has 
been made and accepted 
the Local Authority will name 
the college in the learner’s 
EHCP and appropriate transition 
arrangements will be made.

When DfE funding ceases there may be 
an opportunity for learners to continue into our 
Aspire programme for young adults, using funding from 
their social care or health personal budget. Offers for the 
Aspire programme are made based on the suitability and 
availability of places at that point in time.

    Insert name here

“My son loves coming 
to this college, and as parents 

we feel very safe in the 
knowledge that all his needs 

are being very well 
catered for.” 

PARENT

    Insert name here

6 7



Our Curriculum  
Pathways 
Our vibrant and diverse community of Catcote Futures 
learners mainly follow one of six distinct Pathways. 
However, they are actively encouraged to experience any 
relevant activities from all pathways across college. Learner 
voice is paramount so, where possible and appropriate, 
learners choose topics to help build their own personal 
study programme. 

Our Pathways are as follows:

Sensory Explorers: A specialist sensory, therapy and 
communication based pathway designed to maximise 
engagement, sensory experiences and opportunities for our 
learners with profound and multiple learning difficulties.

Aiming High: A pathway for learners with a wide range 
of complex cognitive, behavioural or medical needs, with 
a focus on building relationships, self-regulation and on 
applying core skills in a wider range of contexts.

Reaching Out: A pathway designed to maximise 
opportunities for learners with autism. This group are taught 
using a range of specialist approaches focusing on building 
relationships, community involvement, emotional wellbeing, 
independence, and employability skills.

Taking the Lead: A pathway for learners with severe 
learning difficulties with a focus on personal, social and 
cognitive development. In this pathway there is an increased 
focus on functionally developing independent living and 
employability skills and to become active citizens in the local 
community.

 

STEPs: A work-related pathway based offsite in our 
Employability Training Hub or our Autisim specific base 
at Throston. These unique bases enable learners with 
moderate learning difficulties to grow in confidence and 
become active citizens as they improve their independence, 
finance, social and geographical mobility skills through 
a mix of class based and ‘real’ employment placements. 
This leads to paid/voluntary employment and supported/
independent living.

Supported Internship: A year long programme that leads 
to paid employment. The course builds on 
the strong relationships made in STEP’s 
between learners and the employer. 
Job coaches work alongside 
the learner and employer to 
support job carving and 
advise on any reasonable 
adjustments where 
appropriate.
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Our Curriculum

At Catcote Futures we believe that our innovative and highly 
differentiated curriculum makes us truly special. Learner 
voice, autonomy and aspirations are rightly at the very heart 
of everything we do. Where appropriate, our curriculum 
is fluid and changes regularly to offer a wide breadth of 
options whilst retaining its fundamental core values and 
building on learner progression.

We emphatically believe in destination-led, lifelong learning 
at Catcote Futures. We are proud that our learners have 
control over their study program, which is designed to be 
relevant, vibrant, broad and balanced whilst underpinning 
the four key areas of Preparing for Adulthood (Education & 
Employment, Community and Relationships, Independent 
Living and Good Health) with the addition of functional 
English and Maths.

Planning and assessment revolve wholly around learner 
and carer agreed long term outcomes which ensure 
relevance and progression throughout the learning journey. 
Experienced staff use accredited and non- accredited 
methods including RARPA (Recognising and Recording 
Progress and Achievement) to record progress and inform 
future planning.

Our creative and highly motivated teaching staff have a vast 
range of SEND experience and specialist skills to enable 
them to deliver a range of engaging learning experiences. 
The autonomous nature of the curriculum ensures that staff 
are absolutely passionate about what and how they teach, 
and learners are highly motivated and engaged by the 
lesson or activity content.
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Sensory Explorers

Our ‘Sensory Explorers’ pathway for learners with Profound 
and Multiple Learning Difficulties offers a range of 
stimulating activities which are designed to energise the 
senses and promote optimum engagement of our learners. 
Our diverse curriculum features specialist teaching 
interventions in addition to regular therapeutic sessions 
within the week. These include attention autism, intensive 
interaction, hydrotherapy, massage therapy, rebound 
therapy and more. 

Learners take part in daily Sense-ology sessions to give the 
sensory system an enjoyable and invigorating workout. A 
range of specially designed activities promote continued 
cognitive development and opportunities to increase 
communication. Additionally, learners take part in regular 
visits in the community, accessing a range of thoughtfully 
selected locations to increase their understanding of the 
world around them and offer rich sensory experiences. 

‘Sensory Explorers’ have access to a range of assistive 
technologies enabling access to the world of work. They 
take an active part in switch-adapted enterprise activities, 
visit various places of work including our own specialist 
vocational areas such as our salon, horticulture facilities 
and bistro. 

The physical and emotional wellbeing of our learners is 
a priority at Catcote Futures and our dedicated team of 
professional staff sensitively ensure that the care and medical 
needs of all learners are always met fully and with dignity. 

    Insert name here

Working 
together, 
achieving 
success
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Aiming High

The ‘Aiming High’ pathway is tailored to learners with a 
wide variety of complex needs. The curriculum is highly 
personalised, providing opportunities to develop, extend 
and broaden learners functional, social and independence 
skills. Highly skilled and experienced staff implement a wide 
variety of teaching, learning and assessment techniques to 
maximise the experiences for learners and incorporate the 
four strands of ‘Preparing for Adulthood’. 

Within this pathway, individual, personalised study 
programmes are created to form a bespoke package which 
reflects each learners’ skills, preferences, needs and long-
term goals for the future. Learning opportunities including 
accessing the community, cookery, outdoor experiences, 
leisure activities, enterprise and employment are all utilised 
to ensure the learners access a broad and engaging 
curriculum. 

Learners in this pathway 
follow their own personal 
study programmes based 
around their needs and 
aspirations. Their journeys 
through each bespoke study 
programme is closely planned, 
monitored and assessed using the RARPA 
approach (Recognising and Recording Progress 
and Achievement) enabling greater personalisation and the 
celebration of every achievement.

    Insert name here

Supporting    
Good Health   

and Wellbeing

    Insert name here
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Reaching Out

The ‘Reaching Out’ pathway features a specialised 
curriculum designed to maximise opportunities for 
learners with autism. Whilst providing the same enriching 
experiences, facilities and the benefits Catcote Futures has 
to offer, Reaching Out learners are taught by a team of 
highly experienced, specialist staff in a familiar base to help 
reduce anxiety and aid emotional regulation. 

Learners in the ‘Reaching Out’ pathway follow personalised 
study programmes utilising RARPA (Recognising and 
Recording Progress and Achievement) and (where 
appropriate) accreditation which is designed to increase 
independence, communication and vocational skills. 
Following personalised, visual timetables, these learners 
access a range of high-quality, bespoke learning 
experiences both on and off site.

Learners benefit from timetabled and practical literacy and 
numeracy lessons, PSHE, hospitality, shopping, forest school, 
living skills, horticulture, music and more. Learners are also 

supported to access external work experience placements 
in our Vestry Café and Catcote Metro Shop in Middleton 
Grange shopping centre.

Learners on the ‘Reaching Out’ pathway have access to 
a wide range of therapeutic and enrichment activities, 
including hydrotherapy and our innovative Group Games 
initiative which have been specifically chosen to enhance 
social interaction and emotional wellbeing. Where 
appropriate, learners join peers from other pathways to 
take part in lessons such as sport and fitness, media, the 
Catcote Cooks TV Programme, learner voice and the singing 
and signing choir. 

    Insert name here

Working 
together, 
achieving 
success
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Taking the Lead

Learners in ‘Taking the Lead’ have severe learning difficulties 
with associated needs such as Autism. These learners 
require an intuitive pastoral team to support their readiness 
to learn, enabling greater opportunities to access the wider 
areas of their study programme. 

All study programmes follow the four strands of Preparation 
for Adulthood with a strong focus on developing 
Independence and Employability Skills. Personalisation and 
learner voice are achieved as learners follow accredited 
and non-accredited study programmes including NOCN 
accreditation or bespoke RARPA programmes (Recognising 
and Recording Progress and Achievement) tailored to their 
needs, abilities, interests and aspirations. Functional Skills 
in English and mathematics are also embedded within the 
programme. 

Learners in the ‘Taking the Lead’ pathway have access to 
a wide range of WRL (Work-Related Learning) experiences 
including internal and external vocational facilities. These 
include Reprographics, Beauty Salon, Horticulture, Bistro, 
Laundry, Administration, offsite retail unit, ‘The Catcote 
Metro’ based in Middleton Grange Shopping Centre and 
at the ‘Vestry Café’ in Hartlepool Art Gallery. In addition 
to these, Catcote is working closely with over 80 local 
businesses and employers to provide work experience in 
real working environments. 

Independence skills are taught through many bespoke 

sessions and learners have access to a lifeskills flat, gym, 
kitchen areas, Bistro, bungalow and even our own caravan 
at Crimdon Dene Caravan Park. 

Learners have the opportunity to choose personal interest/
leisure topics to enrich their study programme including 
photography, art, crafts, pottery, enterprise, media, 
performing arts, sports and many more.    

    Insert name here

Focus on  
what we  
CAN do
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STEPs

STEPs’ learners access a work-based study programme 
delivered in a unique learning environment at Throston or 
the Employment Training Hub located in Middleton Grange 
Shopping Centre. The programme is delivered off-college 
campus to gain valuable work skills and recognise the 
transition from the college environment into the world of 
work. Learners are typically taught 2 days per week studying 
specific vocational qualifications along with English and 
mathematics. They also have the opportunity to access up 
to 3 days per week in work placements, which have been 
closely matched to their interests, aspirations and skill set. 

Job coaching and job carving are the essential tools and 
interventions which are integrated into the programme, 
which enable the young people and employers to work 
collaboratively, forging positive outcomes including voluntary 
and paid employment. 

The ‘STEPs’ programme works in partnership with a broad 
range of employers including McDonald’s, the Hartlepool 
Royal Navy National Maritime Museum and many other 
local organisations, to offer extended and varied work 
experience opportunities. These partnerships continue to 
support the ‘real-life’ work experience in a wide variety 
of sectors, offering the learners broader opportunities to 
gain valuable knowledge and make informed choices 
around future career options. 

Independent living also forms an integral part of the 
‘STEPs’ study programme, enabling learners to become 
as independent as possible, in the home, socially and 
financially. Learners will increase their knowledge, grow 
in confidence and to be able to make their own informed 
choices and share opinions about their future. Learners will 
also expand their knowledge and skills to access public 
services and amenities and to become active citizens in their 
local community.

    Insert name here

Community 
Partnerships   

and Work  
Placements

20 21
“STEP’s has been life 
changing and I am  

grateful for everything you 
have done. Thank you” 

PARENT



Supported Internships

This ‘Supported Internship’ study programme builds on the 
strong relationships made in STEPs between learner and 
employer. This is further strengthened with the provision of 
bespoke work placements matched to each learners’ skills, 
interests and aspirations, and offers breadth, depth, and 
progression opportunities towards paid employment. 

The year long programme is designed to result in paid 
employment. Job coaches work alongside the learner 
and employer to support job carving and advise on any 
reasonable adjustments where appropriate. The College 
has developed strong relationships with over 80 employers 
in a wide range of sectors. 

Learners are based primarily with an employer for up to four 
days per week and study qualifications that are relevant to 
their job role one day per week. These experiences place a 
greater emphasis on the specific job roles and associated 
skills, facilitated by on the job training.

    Insert name here

Catcote Futures works 
with more than 80 local

businesses and organisations 
including  McDonald’s and the 

Hartlepool Royal Navel National 
Maritime Museum to create  

realistic work placements  
leading to long term paid  

employment

Routes 
to paid 

employment
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Safeguarding

Catcote Futures maintains a culture of vigilance and are 
committed to keeping all learners and staff safe. We have 
a holistic approach to this which includes Safeguarding 
Children and Vulnerable Adults, Safe People, Safe Children 
and Safe Premises and Places. 

Safeguarding is everyone’s responsibility, and as such it 
is embedded throughout every aspect of the college and 
within the curriculum. 

Staff receive regular training and learners are made aware 
of who they can talk to and how we can help.

    Insert name here

“Leaders and managers 
have in place a wide range of 

effective safeguarding 
policies and procedures 
to keep learners safe.” 

OFSTED

    Insert name here
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Useful information  

Times of day
The college day starts at 8:50am and finishes at 3:00pm.

Transport
Transport is arranged and facilitated by the local authority.
Parents need to contact the local authority to apply when their young person first starts college.

 

Useful contacts

Catcote Futures					     01429 236561  

Admin Email						      cf.admin@catcote.co.uk

Website						      www.catcotefutures.co.uk                       

Social Media						      @catcotefutures

LA Transport Team					     01429 523855			 
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